Researcher Concordat Action Plan: Institute of Cancer Research, Outstanding Actions
The Researcher Concordat has been discussed at the ICR’s executive Board (Corporate Management Group) and a gap analysis undertaken in 2009 with the PostDoc Association and Student representatives to identify any areas where the ICR did not currently meet its recommendations. The following are the remaining action points 

	Concordat Principal
	Specific requirements
	Owner 
	Current progress
	Outstanding actions and timescales

	A. Recruitment and Selection


	3. Individuals who are members of recruitment and promotion panels should have received relevant recent training
	Learning and Development Manager
	Mandatory Equality training provided for all staff.

Individual briefings/ support provided by HR
	Refresher recruitment training to be developed for Team Leaders

31/ 12/10

Online recruitment training to be developed for all staff 

31/3/11

	B.  Recognition and Value
	6. It is helpful if clear career frameworks for early stage researchers are outlined in organisational HR strategies
	HR Director and Learning and Development Manager
	New HR strategy currently being developed 
	New HR strategy due by 31/12/10

	C. Career Development
	4. All employers will wish to review how their staff can access professional independent advice on career management
7. Articulating the skills that should be developed at each stage

8. The availability of mentors 
	Learning and Development Manager
Deputy Director Academic Services

Researcher Development Officer
	Researcher Development Officer appointed with careers remit
Places funded at Nature Source Careers Event 

 External Careers support for students reviewed and revised.
Dedicated careers website established, individual careers guidance sessions offered to researchers

Online PDP tracker provided to all students

Researcher Development Statement received from Research Councils (replacing joint skills statement) has been incorporated in new student assessment
Mentors provided within teams at present. Workshop provided on obtaining and using a mentor from outside your own team
	ICR Researcher Careers conference 17/11/10.
Learning and Development team to receive further careers management training 31/12/10

Researcher Development statement to be incorporated in researcher self assessments and career development material

31/11/10

Pilot scheme for optional additional mentors outside immediate team (31/12/10)
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